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Exhibit C 



This chart shows the gap between v«.,r 
perxreption of the actual level of F^Z\ you 
class and how you would like it to be Ideally. 
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You feel that there 
should be a higher level 
of Fairness in your 
classroom. 
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This chart shows the gap between your own and 
your pupils' perceptions of the actual level of 
Fa/mess in your class. 
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Wiiat Docs T his Mean! 

Your pupils perceive a 
slightly higher level of 
Fairness than you 
think they do. 



This chart shows the gap between your pupils' 

perceptions of the actual level of Fairness and 
their aspirations for the future. 
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Wha<DoesTWs Hears? 

Your pupils' responses 
also indicate that they 
feel satisfied with the 
level of 
Fairness In your 
classroom. 
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This chart shows how your pupils' perceptions of 
the actual level of Fairness compare with the 
views of pupils in other classes nationally. 
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Wha e DocsThls Heart 

The degree of 
Fairness perceived by 
your pupils is high in 
relation to that 
perceived by pupils in 
other classrooms 
nationally. 



Your results in relation to Fairness are very 
positive. The challenge for you is to maintain this 
and use it to stretch pupils in your class even 
further whilst working on dimensions which are 
not so strong or whilst identifying opportunties to 
improve classroom climate outside this class. 
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The degree of 
Fairness perceived by 
your pupils is high in 
relation to that 

perceived by pupils in 
other classrooms 
nationally. 
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Clarity 



This chart shows the gap between your 
perception of the actual level of Clarity in your 
class and how you would like it to be ideally. 
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You feel that there 
should be a higher level 
of Clarity in your 
classroom. 
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This chart shows the gap between your own and 
your pupils' perceptions of the actual level of 
Clarity in your class. 



(The level of agreement for this dimension is 
high.) 
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What Qo^This M ean? 

Your pupils perceive a 
substantially lower level 
of Clarity than you 
think they do. 
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This chart shows the gap between your pupils' 




perceptions of the actual level of Clarity and 
their aspirations for the future. 
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You Now vs 

YOU NOW 
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Your pupils' responses 
also indicate that they 
feel there is substantia! 
scope for increasing the 
[eve! of Clarity In your 
classroom. 
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This chart shows how your pupils* perceptions of 
the actual level of Clarity compare with the views 
of pupils in other classes nationally. 
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CUfity 



Your results indicate ynu would benefit most by 
keeping in tune with your pupils' perceptions about 
the level of Cterity In your classroom. As a 
reminder, the most significant finding in your 
feedback is highlighted baby/. 

What OocsThi; Moan.' 



Your pupiis percek-e a 
substantially lo«<er level 
of Clarity than you 
think they do. 
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In reviewing this summary, your key question is: Do I understand and 
share my pupils perceptions of the classroom climate? 




Tour pupiis think Your pupils chink 

the climate Is higher the climate is lower 
than you do than you do 



In general, you are 
very 'in tune' with the 
perceptions of your 
pupils - you cieariy 
understand how they 
feel about the 
classroom climate and 
are in an excellent 
position to think 
through the impact of 
this on their 
performance. 
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hp % £ S - **l su " imi3f Y< ywr key question is: Is there scope to improve 
the climate m this class to match or exceed the climate in other classrooms 
nationally, or would I do better to. focus my energies elsewhere? 

What DoasTMs Mean? 
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Overall, your pupils 
perceive the climate to 
have a mixture of 
strengths and 
weaknesses when 
compared to that found 
in other classrooms * 
nationally. You have 
created a good basis 
for building on existing 
strengths, but your 
-feedback also highlights 

those areas that may . 
impede your pupils ' 
from performing to 
their full potential. 
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( how do you ses this now? 

In Ms Osborne's ciass^) ^OOO ' ©'^nMsOsborr :!;v:; 
students are not expected to S w P Guer-ion v students are aiways 
hand their wotK in on time expected to hand their work 

in on time 



hinv would ycv ? : k« U; see tii=s m the fulure 7 

Ms Osborne* cfass OOO0O© in Ms Osborne's ctass 
students are not expected to ' Ty1u * s students are always 

hand their work in on time expected to hand their work 

in on time 
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Responsibility 



This chart shows the gap between your 
perception of the actual level of Responsibility in 
the school and how you would like it to be ideally. 
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You fee] your colleagues 
may be mors effective if 
, Responsibility was 

• N lHol» increased slightly. 
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This chart shows the gap between your own and 
your colleagues' perceptions of the actual level of 
Responsibility in the school. 



{The level of agreement for this dimension is 

high.) 
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There is no difference 
between 
perception 
Responsibility in the 
school and your 
colleagues' perception. 
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This chart shows the gap between your 
colleagues' perception of the actual level of 
Responsibility in the school and their aspirations 
for the future. 
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What Does This Moan.' 

The responses of your 
colleagues also suggest 
that they feel satisfied 
with the level of 
Responsibility in the 
school. 
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This chart shows how your colleagues' perceptions 
of the actual level of Responsibility compares to 
the views of staff in other schools nationally . 
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VYUstDoesThis Mean! 

The level of 

Responsibility perceived 
by your colleagues is 
high in relation to that 
found in other schools 
nationally. 
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Your Democratic style is 
infrequent 
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Your Democratic style is 
Infrequent 




The Democratic styie will impact 
positive!/ on Team Commitment as 
this styie involves listening to staff 
and reaching decisions by 
consensus. This increased 
interaction leads to the; 
operation and buy-in that 
characterise learn Commitment. 
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